
EMPLOYEE PROTECTION & BENE FITS

Attract, reward and 
   retain your employees

Beyond basic salary, employee benefits demonstrate to your 
team that they are valued and supported, helping foster  
a positive and caring workplace culture.



This information sheet provides a brief overview 
of the types of employee benefits we can arrange.

WHY CHOOSE T.H. MARCH

A Chartered Insurance Broker with experience 
dating back to 1887, we are an independent 
broker, not tied to any single insurer, allowing 
us to work with various insurers to find the best 
solution to suit your needs.

PRIVATE MEDICAL INSURANCE (PMI)

The number one benefit of private healthcare for 
most people is that you’ll experience a shorter 
waiting time for treatment. There are no long 
waiting lists and, in general, you’ll simply get 
treatment as and when you need it enabling 
employees to return to work as quickly as 
possible. This is a benefit for both the employer 
and employee.

CASH PLANS

Reimburses your employees for everyday health 
expenses.  It covers various treatments and 
services, including dental, optical, therapies, and 
prescription charges up to your chosen limit.

DENTAL PLANS

With the ever increasing costs of dental 
treatments, a dental plan can reimburse 
employees for both routine and non-routine 
dental treatments. This can include check-ups, 
fillings, crowns and other treatments, as well as 
some accident and emergency care.

GROUP LIFE

Also known as Death in Service provides a 
lump sum payment to an employee’s family 
or beneficiaries in the event of death whilst 
employed.

Some policies may include additional services  
like bereavement counselling or employee 
assistance programmes.

GROUP CRITICAL ILLNESS

Provides a lump sum payment to employees if 
they are diagnosed with a specified critical illness, 
easing financial pressure on them at a crucial time.

GROUP INCOME PROTECTION

Can protect your business and support employees 
if they are unable to work due to an accident or 
injury. It provides a percentage of the employee’s 
salary to the business allowing them to be paid 
under PAYE. Payments typically start after a set 
period which can coincide with the business’s sick 
pay policy.The policy may include rehabilitation 
services to help the employee recover and return 
to work.

If you would like to know more about employee 
benefits or would like to review your current 
schemes, please contact Kate Greaves on  
01822 855555 or at protection@thmarch.co.uk.

Employee benefits offer numerous advantages such as helping to attract and retain 
staff.  It shows an employer’s commitment to their employees, so they feel valued 
and well-supported, contributing to a positive and supportive environment.

The perfect tools 
   to reward loyal staff
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